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More than 7.750 members = 1 powerful network 

Largest platform for knowledge and 
exchange on family oriented human 
resource policy
focal point: small and medium sized
enterprises

Membership 

is free of

charge

More than
7.750 members

online registration:

www.erfolgsfaktor-familie.de/netzwerken

Visualising your corporate family

awareness internally and 

externally by using the

membership logo
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Our work creates impact! (Dec 2020)

400 press 

clippings per year

About 350 new

members every year

134.000

contacts

with

network 

members

per year

57.000 views and   

3.150 hours of

playback in 2020

300 Tweets, 

with 260.000

impressions

in 2020

Up to 75 (virtual) events

reaching nearly 8.000 

participants per year
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More than 7.750 members = 1 network

Our guiding idea: 

Sharing experience, 

developing ideas –

Learning hand in 

hand and from each

other



5

We bring together key protagonists! 

Our annual „Day of the Enterprise“ focusses on the exchange, communication
and knowledge transfer between politics and economy. 
We are giving companies a voice! 
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We collaborate with all relevant „multipliers“!

The annual Multiplier-Event stimulates exchange and cooperation. 
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Key stakeholders and „Regional Ambassadors“
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We promote communication with und contacts to our

members!

Welcoming and Networking events offer a platform for a continuous
exchange with our (new) members. 
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We are setting the agenda, generate new topics and 

initiate social innovations in companies!

In our Innovation Circles we work

with companies on innovative 

solutions: how to design the future

of work, HR and work-life-balance. 
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We offer a wide variaty of events all over Germany: in 

presence or as digital formats!

In our Workshops, we are designing solutions and creating new ideas for a family oriented

personnel policy – always applying innovative methodologies and techniques, e.g. scenario

technique or design thinking.
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Staying in contact with our member companies

Our Newsletter informs our
members about the latest
research, current developments
in companies, relevant political or
legislative activities, our events
and publications. 
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We offer practical advice and corporate best practice!

Our Manuals offer practical support for HR managers and principals, e. g. checklists.
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Our homepage provides knowledge and exclusive

working documents for our members!

In the members‘ area on 

our homepage we offer

facts, texts, fotos, 

samples, the members‘ 

logo and many other

helpfull tools, supporting

directly the operational 

daily work on a good

work-life-balance in 

companies.
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We are present on all channels – social media included!
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We are working on a wide range of topics!

Men/fathers and 

work-life-balance

Transition to flexible working hours

reconciliation of

work and home care 

of ill/elderly family

members

NEW work-life-balance

Employers‘ branding

parental leave and 

management of

return to work

internal 

communication on 

work-life-balance & 

HR marketing

Leadership

corporate/

company based child- & 

holiday care

Life cycle oriented personnel work

workplace flexibility/

mobile working/Homeoffice

Family oriented corporate cultur

family-oriented

career options
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The Team of the network office

Contact

Netzwerkbüro „Erfolgsfaktor Familie“

fon: +49 (0)30 20308 6101

mail: netzwerkbuero@dihk.de

www.erfolgsfaktor-familie.de

mailto:netzwerkbuero@dihk.de

